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Introduction
The constitution of Ireland is the supreme law of the land whereby all other authorities get their authority from. Common law, statute, and constitutional are what constitute the Law of Ireland.  On July 1st, 1937 a popular referendum was held in which the Irish constitution was enacted whereby on 29th December 1937 came into force. Since its adoption, the Constitution of Ireland has been amended on several occasions. The year 1973 saw Ireland join the European Union. Under article 45 of the constitution, the constitution state that the state shall ensure that policies are directed towards securing the citizens both men and women has a source of income that will enable them to satisfy their domestic needs.  It also states that ' that the state should endeavor to ensure that the health of workers, men, and women, and the tender age of children shall not be abused and that citizens shall not be forced by economic necessity to enter avocations unsuited to their sex, age and strength’ (Binchy, D. 1975, 20 ).’
The European Union Legislation played a critical role in ensuring that the health and safety of individuals at work have been improved. By introducing legislation at the European level it has helped in setting minimum standards which have helped in the protection of workers and it has also allowed member states to come up with stringent measures that will help in protecting workers.
Labor regulation
British-style- voluntarist model is what has helped Irish labor laws to develop. This law was not to come up with employment conditions but to come up with basic minima in the employment sector which include protection from unfair dismissal, how work time is organized, employment equality, and ensuring occupational safety and health (Binchy, D. 1975, 20). However, the British-style-voluntarist became shattered in the 1980s due to intense pressure by employers and unions. There legislations that have been passed concerning employment matters. There several acts that were derived from the EU which help have provided different forms of employment protection which will help in protecting employees individually. Some of these important acts include Minimum Notice and Terms of Employment Act 1973, Organization of Work Time Act 1997, Payment of Wages Act 1991, Maternity Protection Act 1994, Redundancy payment Act 1967- 1991, Protection of Young Persons ( Employment) act 1991, Parental Leave Act 1998, Worker Protection (Regular- part-time) 1991 and Unfair Dismissal Act 1998.
Legislation on Collective labor Relations
Industrial Action is regulated by The Industrial Relation Act of 1990. According to Binchy, D (1975, 18), the legislation does not govern collective bargaining but through a series of agreements between the government and the union which is usually based on social partnership models. Wage increases and other payments are fixed through a national agreement whereby the government unions and voluntary groups come into an agreement. There are other sources of labor regulations which include
Collective agreements; this has become very important for example, compensatory rest arrangement through legal enforcement mechanisms has been provided by the Organization of Working Time Act 1997 (Binchy, D. 1975, 235).
Judicial Decisions; are very important in the law of Ireland as some court decisions can be reviewed.
Contract of Employment
Employment law assumes that the employer and employee enter into a contractual relationship that is free and voluntary, and where terms are equal which eventually becomes the terms and conditions of the employment (Garrett, J. 1976, 140). The contract of employment can either be verbal or written or both combined. The employer and the employee have to reach an agreement so that the contract can come into terms when the employee has accepted the employer’s employment offer.
Probation
The probation period is always specified for 12 months by a majority of employment contracts. An employee on probation unfair dismissal does not work but also the employee can be dismissed on rules and procedures that were laid out.
From Garrett, J. (1976, 140), termination of a contract of employment in the Unfair Dismissal Act can be as a result of; when the fixed term has expired or a specific contract has expired, a constructive dismissal- this in circumstances where with or without notice the employee was satisfied not with that the conduct of an employer which was against the agreement hence justifying his/her removal. There several factors which may contribute which include, sexual harassment, physical threats, and violence to the employees, and extreme isolation of the employee.
There are several remedies in case of contract termination which include; Compensation- Unfair Dismissal Act of 1997 allows the tribunal to award compensation. An employee can be compensated through basic pay, allowances, bonuses, and in some cases, the employer should contribute to the pension scheme (Garrett, J. 1976, 145).
Reinstatement- in this case, the employee is returned to the original payment and the salary arrears are paid from the date one was dismissed.
Re-engagement- in this case, the employee is given the same job or any other job depending on the circumstance.
In the case of Joseph, it was unlawful for the company to summon Joseph for disciplinary hearing since the company did not follow the correct procedure since he had a right to information on his accusations; also he was not allowed to be represented despite having a representative. According to Garrett, J. (1976, 211), the best decision for Joseph is to write a letter to the employer stating his grievances such as new uniform, he should write on the letter on what procedures need to be corrected. After writing a letter he should try very hard to meet the employer so that you can discuss the grievances. The meeting should focus on establishing facts and finding a way to resolve the problem. After meeting with the employer you should ensure that decision has been reached and set out as well as a plan of how the problem is going to be solved. And in case the decision has not been reached one has a right to appeal through an industrial Tribunal or Employment Tribunal.
In the case of Fiona, she faces mistreatment by her employers (Garrett, J. 1976, 141). The best action for Fiona to do is to report the unfair treatment to the Human Resource Department. Fiona did not make any mistake by asking why the vehicle was withdrawn and working hours extended. Mistreatment by the employers is uncalled for. And if the company does not take action, Fiona should take the matter to tribunal court or find an attorney who knows employment laws to represent her in court.
The Influence of the European Union in the development of Ireland employment laws
According to Laffan, B., and O'Mahony, J. (2008, 105), in January 1973, Ireland became a member of the European Union through a referendum in which 83% of the voters supported it. There some factors which influenced the development of employment laws by the European Union in Ireland which include.
Social Partnerships- it can be defined as a government approach, where people who are not representatives of the people play a critical role in decision making and policy-making processes. This allows partners to make major decisions and policies on social and economic issues to reach a consensus. In the 1980's Ireland was undergoing a deep economic recession. It was through these partnerships with the European Union that advocated for the protection of workers and their safety that helped Ireland develop employment laws. The Program of National Recovery Agreement 1997- It was an agreement that ran from 1987-1990. This Agreement was towards improving the social and economic sectors of Ireland. Commentators have argued that Ireland as a member of the EU was very important. Since the EU played a role by providing easy markets for their products and services, it also provided a workforce that was educated, cheap labor costs, and a low corporate tax (Laffan, B., and O'Mahony, J. 2008, 78). Other factors included grants that were deployed under the EU.
Research has shown that during social partnerships there was a commendable success in the economic growth of Ireland.  From Laffan, B., and O'Mahony, J. (2008, 54), in 1996 Ireland had the highest growth rate of GDP which was an average of 4.9% per year. Growth of employment had the largest percent at 1.8% per year. This social partnership represented a period where there was a peaceful relationship between Irish employees and employers. For example, In 1979 1.4 million days were wasted because of industrial action as compared to 1989 where 41,000 days were lost due to industrial action.
The influence of EU Treaties on social policy- The Treaty of Rome in 1957 played a critical role in shaping the employment laws of Ireland. The treaty required all the member states to provide a conducive environment for their employees as well as living conditions for the workers.
European Court of Justice; the European Union created the European Court of Justice in 1952 to ensure that laws that have been made are implanted. This helped member states to put into practice legislations that help promote workers' welfare (Hantrais, L. 2017, 132).
Conclusion
The employment law in Ireland plays a significant role in ensuring that the interests of employees are safeguarded (Hantrais, L. 2017, 223). This includes better living standards and works safety. Employers should subject their employees to equal treatment and avoid discriminatory practices. The European Union has been at the forefront in ensuring that member states implement legislation that aims at protecting the health and works safety of employees.
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